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	Literature Review Table: Effect of Race on the Outcome of a Police Officer’s Punishment  

	Article
	Citation
	Sampling
	Methods
	Independent variable
	Dependent variable
	Findings

	1.
	Paul, J., & Birzer, M. (2017). The experiences of black police officers who have been racially profiled: An exploratory research note. Journal of African American Studies, 21(4), 567-584.
	Purposive sampling of news and academic literature. 
	Qualitative methodology
	Black police officers
	Racial profiling
	Black officers are subject to the same level of historical discrimination and criminality when they are in uniform as when they are out of duty.

	2.
	Barlow, D. E., & Barlow, M. H. (2002). Racial profiling: A survey of African American police officers. Police Quarterly, 5(3), 334-358.
	Purposive sampling of black Milwaukee police officers. Response rate of 40 %  N = 167
	Quantitative methodology used        Anonymous mail-out survey with closed-ended questions.
	Age, gender, skin tone.
	Racial profiling
	95% of the responders were aged 25 or older and had served as a police officer for at least 1 year.  83 % were male. 69 percent indicated that they had been questioned due to being black. 22 % had been ticketed in encounters attributed to racial profiling.

	3.
	Hagger Johnson, H., Smith, G., & Roberts, C. (2013). Disproportionality in internal misconduct and counter-corruption proceedings in three English police services. Policing: a journal of policy and practice, 7(4), 359-369.
	Purposive sampling of internal misconduct and corruption proceedings data from three police units in England.  
	Quantitative method was used.
	Gender,  age,  and  rank, and ethnicity
	Whether an officer had been subjected to an investigation in the last financial year measured by a binary dummy variable of 1= Yes and 0=No
	In Greater Manchester Police, 1.5% of White officers and 1.8% of black officers were subjected to investigation. In West Midlands Police, 3.9% of White officers and 7.1% of black officers were subjected to investigation. In the British Transport Police, there were 5.9 % white officers and 9.2 black officers. 30 % of the investigated white officers were sanctioned while 31.3 % of the black officers were sanctioned.

	4.
	Zempi, I. (2020). ‘Looking back, i wouldn’t join up again’: the lived experiences of police officers as victims of bias and prejudice perpetrated by fellow staff within an English police force. Police practice and research, 21(1), 33-48.
	Random sampling of police officers who had experienced  bias or prejudice internally N= 20
	Qualitative methods were used. A semi-structured interview was conducted. Open-ended questions.
	Age, gender, ethnicity, sexuality, religion, rank, role, and length of service. 
	Experiences of bias, discrimination and exclusion perpetrated by their colleagues and supervisors. It was measured through as reports from the participants.
	The participants reported of feeling targeted because of their personal identities as black officers. They talked of homophobia, racism, and sexism.

	5.
	Sun, I. Y. (2003). Police officers’ attitudes toward their role and work: A comparison of black and white officers. American Journal of Criminal Justice, 28(1), 89-108.
	3 data sets used. Purposive sampling of officers from the Project of Police Neighborhoods. 93% response rate N = 398 the 1990 census data
Indianapolis Police Department N= 50
	Quantitative methods were used. Used indices to reflect the attitude of police officers towards departmental problem solving, legal restrictions, selective enforcement, and police role. A Likert scale with six items was used. A lower score indicted a broad a negative attitude while a high score indicated a positive attitude.
	Skin tone (Black or white), training, Officers' sex, education, unit, and shift.
	Attitude towards departmental problem solving, legal restrictions, selective enforcement, and police role.
	A Cronbach's alpha of .70 indicated acceptable reliability. Officer race is the only significant predictor in the model of legal restrictions. 
Black officers are more likely than White officers to have a positive attitude toward legal restrictions which is consistent with the hypothesis



